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The Annual Report by the Board of Governors for the 
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ENNISKILLEN MODEL PRIMARY SCHOOL 

 

 
 

 

 

 

 

 

 

 

 

      Motivating – Supporting – Educating 

 

‘Together Everyone Achieves More’ 

 

As part of the ‘Investors in People’ process in recent years the school has embedded a Parent Charter –  

a copy of which is on display, on the website and circulated with induction literature.  

The aim of this report is to highlight how we have once again endeavoured to endorse  

the values contained within our Charter.  

 

Names and categories of the Board of Governors:  
 

Representing Education Authority:      Mr S Balmer (Chairman), Mrs M Hicks   

Representing Parents:            Mr A Elliott, Mrs S Morrison 
Representing Teachers:         Mrs A Keys  

Representing Transferors:     Mr N Johnston (Vice Chairman), Mr A Murray  

Mr T Whittaker, Mr E Wilson 

Honorary Secretary:              Mr W Glass  

 

The functions of the Board of Governors: 
 

 Appointing of teaching and non-teaching staff   

 Determining criteria to be applied in the admission of pupils 

 Reviewing and maintaining a statement of school policies 

 Responsibility for the maintenance of the school building 

 Managing the financial resources delegated under Local Management of Schools 

 Expressing the community’s interest and promoting mutual understanding 

 

To access the full report go to www.enniskillenmodel.enniskillen.ni.sch.uk  

(in Governors and Parent Update sections).  
 

The impact of the COVID-19 lockdown during the latter part of this school year has been highlighted throughout.  
 

 

http://www.enniskillenmodel.enniskillen.ni.sch.uk/
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School Organisation: Members of Teaching Staff – September 2019 

 

Principal:    Mr W Glass 
Vice Principal (P6):   Mrs A Keys  

Head of Foundation Stage (P2):  Mrs S McConkey/Mrs M McCartney 

Head of Key Stage One (P4): Mrs R Coulson  
P1:                Mrs J Murray 

P1:                Mrs N McClure 

P2:                                 Mrs S Griffith 

P3:      Mrs J Malcolmson/Mrs A Johnston 
P3:     Mrs H Hadnett 

P4:     Mrs M McCartney/Mrs J Jones  

P5:                Mrs K McGarry  
P5:                Mrs L Courtney 

P6:      Mrs J Smith 

P6:      Mrs A Keys 

P7:                Mr A McFarland/Miss A Williamson 
P7:     Mr A Rainey 

Literacy Support:     Mrs J Nelson  

Language Centre: 
P1:         Miss R King  

P2 and P3:                    Mrs P Hurst 
 

Staff movements: Three members of the teaching staff left during the school year. Mrs McConkey took 

on a seconded principal’s post in a local primary school, Mrs Malcolmson started a new teaching position 
in Kilkeel Primary School and Mr McFarland left teaching to pursue a new position with Scripture Union 

N. Ireland. They were replaced temporarily by Mrs Johnston, Mrs Jones and Miss Williamson. Mrs 

Murray took on the acting role of Head of Foundation Stage. Mrs McCleery and Mrs Wilson (classroom 
assistants) took early retirement.  

 

Enrolment:  September 2019:  436 (figures include the Language Centre – 20 pupils)  
 

P1 Enrolment: 66 pupils (September 2019) 

 

The school terms and closures for the 2019/2020 year were: 

 

Term 1: 30th August – 20th December; 28th October – 1st November (Half Term); 20th December (Christmas 
Holiday) 

Term 2: 7th January – 3rd April; 17th and 18th February (Half Term); 17th March; 3rd April (Easter Holiday) 

– planned end to term 

Term 3: 20th April – 30th June; 8th May (Bank Holiday); 25th May (Bank Holiday); 30th June (Summer 

Holiday) - planned for this term 

 

The school re-opened to staff and pupils towards the end of August.  
 

Staff Development Days:  6th January, 16th March (and planned for 6th & 7th April and 26th May).   

 

A COVID-19 lockdown took effect from Monday, 23rd March and the school remained closed in line with 
all other schools until the end of June. The school did remain open in a different capacity every week 

during these months - on a full-time basis to facilitate children of key workers and those deemed to be in 

vulnerable circumstances (this included the Easter holiday). Numbers attending the clubs on a daily basis 
ranged from 12 to over 40. All of the teaching and non-teaching staff facilitated the rota on a weekly cycle 

and were highly supportive throughout.   
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Charity events:  
 

Proceeds from the Junior Harvest Assembly & Sale which amounted to £220.00 were donated to ‘The 
Pantry’ (Food Bank) – this ran in parallel to Food Bank collections which generated much interest. The 

Christmas collection proceeds of £975.00 were donated to ‘Aware Mental Health’. Many other charities 

were also acknowledged such as ‘Children in Need’ in November and the NSPCC in February (Number 
Day). The clothing bank in the school car park was well utilised and generated almost £100 for the N. 

Ireland Cancer Fund for Children.   

 

Class Structure - 1st September 2019: 

 

P1 McClure 28                            P1 Murray 28               P2 Griffith 29   

P2 McConkey/McCartney 29   P3 Hadnett 30                 P3 Malcolmson/Johnston 30         

P4 Coulson 30        P4 McCartney/Jones 30              P5 McGarry 30   

P5 Courtney 30        P6 Keys 30     P6 Smith 30  

P7 Rainey 33                    P7 McFarland/Williamson 33   L.C. King 8                  

L.C. Hurst 8                       

 

Attendance for the year 2019-2020 (P1 - P7): 95%. Guidance from the Department of Education was 

addressed and an Attendance Policy was reinforced. The school’s attendance rate remained high and 
matched the N. Ireland average.  Children missing school due to the COVID-19 lockdown were marked 

present (a new code was used); during this period all of the children were provided with a weekly home 

learning package via the website/occasional paper copy distributions. Teachers kept in touch throughout.  

 

School Finances: 

 

School Fund 
 

Opening Balance: £281.14 Cr - 17.09.19 Balance Carried Forward: £605.81Cr – 14.08.20 

                      
The School Fund turnover of some £7,000 includes staff contingency, parental contributions, receipts and 

payments for school visits, school photographs, Book Fair income and miscellaneous items.  

 

Mrs Thompson (School Secretary) plays an invaluable role in organising/monitoring financial 
transactions within the school. This coupled with the wide array of other tasks she completes has, once 

again, helped immensely with the successful running of the school. She was supported in the office by Mrs 

McCullagh (part-time secretary).  
 

The School operates under a fully delegated status. 

 

Budget Statement: Year 2019-2020                  

                                                                                                      

Total Budget Share: £1, 124,404 (this includes other self-generated income sources of £67, 000 and also 
allows for a deficit carried forward from the previous year – 2018/2019).  

           

Expenditure again exceeded income (allocated budget share and other generated sources) and therefore 

the school, in keeping with many others, will carry a deficit into the next financial year. A meeting with 
Education Authority personnel (and organised by the Governors of this school) took place in early 

December. This meeting confirmed that the financial management of this school was sound/proactive 

and it was acknowledged that nothing further could/should be done to cut expenditure/costs. Rather, it 
was relayed that this school is a victim of current Department of Education funding formula calculations. 
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Due to financial cutbacks and changes to budget formula calculations (e.g. sizeable decreases in the 

allocation per pupil), the total budget share allocated this year remained similar to the previous year (2018 
– 2019). The Department of Education’s policy to fund different schools unequally continues to 

accentuate the financial pressures placed on many large controlled and maintained schools, despite having 

healthy enrolments – this situation is added to by the limited funding being made available to this school 
for social deprivation and free school meals. Growing superannuation costs also add to the pressure and 

when salaries are accounted for, there is little left for non-staff costs – resourcing, heating etc.   

 

The cost of resourcing the new school building is being kept separate from this funding. An allowance has 
been approved to cover new furniture etc.   

 

Other income (of some £67,000) includes rent from external users of the premises, After School 
Homework Club profit, Parent Teacher Association funds and Language Centre allowance etc. Several 

parents also kindly gave sizeable contributions to school funds in June – deeply appreciated especially on 

the back of the COVID-19 lockdown. 

  
The Board notes the important contribution made by the Parent Teacher Association in providing 

funds/supporting charities and expresses its appreciation of the work carried out by the Committee 

throughout the year – such support was particularly welcome in a period of huge financial pressure. 
Events included – ‘Supper with Santa’, Half Term Disco, Disney Breakfast and a Movie Night. One other 

notable fundraiser was our ‘Silver Smarties’ challenge when a staggering £2,500 was raised by the 

collection of 20p pieces. Sadly, the COVID-19 lockdown had a huge impact on a large number of planned 

events, many of which were community based.   
 

The time given by P.T.A. Committee members/other parents when helping at school events is also greatly 

appreciated. Consequently, the benefits of having such a supportive and proactive body are immense. Mrs 
Shirley Rowland (Chairperson) did a wonderful job in co-ordinating the work of the committee – she had 

tremendous organisational skills. Very sadly, Shirley passed away suddenly at the end of October (2020) 

and is greatly missed.   

 

Staff Development: Staff attended a wide range of in-service courses and participated in school-based 
support provided by members of staff and external bodies. External courses included SEND training 

(Special Needs and Disability provision and changes to legislation).  

 

The COVID-19 lockdown generated a huge number of staff development opportunities and many of these 
were related to facilitating home learning – website development (home learning page) and google 

classroom, for example. The skills of staff in developing these areas were well utilised. A key feature was 

the development of a Home Learning page on the website which acted as a weekly focus for parents and 
children (all linked to teachers’ weekly planners). The page was also used to highlight positive mental 

health and well-being. Mrs Hurst was a huge help in co-ordinating the website entries throughout 

lockdown.  

 
The school also facilitated staff development days on the N. Ireland Curriculum. In January a  

joint schools’ cluster day was organised for the fourth time - this involved all staff from the four town 

primary schools engaging in themed workshops in each venue – topics included Literacy, Numeracy, 
World Around Us and Pastoral themes. The staff here were given choices – to avoid needless staff 

development and repetition of skills they may have already experienced/be proficient in.   

 

The school’s Designated Teachers for Safeguarding and Child Protection, Mrs Keys and Mrs McConkey, 
briefed all the staff with regard to the Safeguarding and Child Protection policy; new procedures and 

refresher training was delivered to all staff. Education Authority refresher training for the principal was 

availed of in November. Mr Glass, following the secondment of Mrs McConkey, took on the role of 
Deputy Designated Teacher. Training was also rolled out to several parties, including members of the 

Board of Governors and Parent Teacher Association. Parents were given a synopsis of our procedures and 
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reviewed policies relating to this area (and following the September 2019 update of the DE 2017/04 

guidance, ‘Safeguarding and Child Protection in Schools’).  
 

School policy during lockdown ensured that parents of children deemed to be in potentially vulnerable 

situations were communicated with on a regular basis – this involved several staff.   
 

NSPCC resources continued to be used by all classes in order to address sensitive issues relating to 

personal safety matters. This approach was complemented by hosting ‘Speak Out, Stay Safe’ assemblies, 

for example.   
 

Learning Support: The school’s Special Educational Needs Co-ordinator, Mrs Nelson promoted the 

implementation of the Code of Practice and the review of provision is on-going in school. Further training 

was availed of in relation to SEND (Special Educational Needs & Disability) – legislation which is to 

come into effect soon and based on a restructuring of how children are categorised according to 
educational and medical needs, for example. A new register system was compiled following the guidance.   

 

A number of Education Authority outreach support teachers visited the school and worked with 
individual children, following advice from the Psychology Service. Sadly, the support by many of these 

agencies during lockdown was not readily available. Educational Psychologist, Mrs J Magwood, 

continued to give a very high level of support to the school – again exceeding expectation.  

 
A number of children received extra support with Literacy. These children were normally withdrawn from 

class for different periods of time during the week although much class based support also operated and 

was greatly enhanced by classroom assistants. Support offered is for children experiencing moderate or 
specific learning difficulties and aims to target both low and under achievement. Sadly, the decrease in 

funding has continued to erode this service as well as the provision that had previously been provided for 

children who were experiencing difficulties in mathematics.  

 
SEN Intervention programmes were developed/extended this year. Following whole year group screening 

using the Infant Language Link and Middle Infant Screening programmes, assistants were re-deployed on 

occasions to provide follow up work with small groups of children although the COVID-19 lockdown 
distorted things somewhat. There was also some input given to the development of motor skills. The 

school continued to offer and fund a School Counselling Service and a number of children/parents 

benefitted from the weekly sessions with Mrs Deery, Play Therapist. These interventions proved to be 

most effective and improvements were noted in emotional health and well-being. Mrs Deery kept in touch 
with her pupils during the COVID-19 lockdown.  

 

A number of classroom assistants, adult and parent helpers were deployed to work specifically with 
individuals or groups of children (P1 to P7). Their help has, once again, proved to be invaluable. Miss 

Walker (Librarian) volunteered her services and provided support for some individual children who were 

on the waiting list for Education Authority organised support/intervention or with others the school felt 

would benefit from additional specialist input.   
 

Mrs Griffith and Mrs Smith continued to provide invaluable support for staff when preparing for 

Newcomer pupils (when English is a second language) and in some instances the service of interpreters 
was availed of – via phone calls or face-to-face discussions. The number of Newcomer pupils attending the 

school increased a little and it was a particular pleasure to host some Syrian refugees for the first time and 

to watch them settle into school life with ease. The school got good support from the Vulnerable Persons 

Relocation Scheme and the Inclusion and Diversity Service in this regard. Similarly, the staff embraced 
the challenge of accommodating/ educating these children with huge improvements noted – socially, 

emotionally and academically.  
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Assessment: The school aims to deliver the N. Ireland Curriculum and thereby develop the basic skills of 

literacy and numeracy within a broad and balanced curriculum.  Individual needs are assessed and 

through differentiated teaching and learning support it is the aim of staff to address these needs.  
 

An internal system of testing (and screening of test results) continued to operate from P1 to P7 and results 

were analysed using ICT packages. The P1 and P2 classes completed screening tests in Language and 

some children were involved in follow up programmes. Literacy (PTE) and Numeracy (PTM) 
standardised tests were unable to be conducted in P3 to P7 due to the lockdown. These assessments are 

normally completed electronically/marked externally with a battery of results/diagnostic information 

being made available to staff.  Given this situation the teachers are currently working on data from the 
previous year and relying on formative, ongoing and informal assessments.  

 

Despite lockdown, the Primary 4 and 7 teachers assigned End of Key Stage Assessment and individual 

levels achieved in English and Mathematics were reported at the end of the year (Level 3 is the highest a 
P4 child can acquire; Level 5 is the highest a P7 child can acquire). Our P4 and P7 parents were notified 

of results at the end of the school year.  

 
With the helpful co-operation of the P6 and P7 staff and the local post-primary schools, the school 

facilitated the Common Entrance Assessments for children in P7 (GL and AQE). 40 Primary 7 children 

sat the tests and 36 secured places in the local/provincial grammar schools. Teachers and pupils are to be 

congratulated on achieving very good results and we wish all our leavers success and happiness in their 
new schools.  The co-operation of parents in this school was professional/excellent given the fact that the 

procedure can be stressful and controversial for all concerned.  

 
The academic components of all records for P7 pupils were forwarded to the relevant post primary 

schools along with a selection of pastoral information. The school strives to maintain close links with its 

neighbouring post primary schools and this year further embedded its relationship with Enniskillen Royal 

Grammar School as the roll-out of a KS2/KS3 Transition Project evolved – a problem solving focus 
remained to the fore. This focus was to be enhanced by Mrs McCordick (Head of Mathematics in 

Enniskillen Royal Grammar School) who had planned to work alongside the P7 children in developing a 

thinking skills and problem solving workshop – building on what had been done last year. Sadly, the roll-
out of this project in the spring term was not possible due to the COVID-19 lockdown.   

 

Apart from casual encounters offered by attending assemblies, parent training sessions or other school 

functions, all parents were engaged in parent discussions. The later part of the year involved more 
telephone and email contact. Parents continued to show a high level of support for their children’s 

learning.   

 
In all year groups a system of introductory meetings for parents took place in September. These provide 

an invaluable initial contact for parents and teachers in addressing pastoral and curricular matters and 

complement the regular meetings that take place at other times of the year.  

 

The Curriculum: Literacy and Numeracy continued to take priority on the School Development  

Plan and internal/external staff development was organised. Local cluster meetings were also attended.  

 

Literacy: Reading Comprehension strategies and Talking and Listening practices were to the fore. Mrs 
Keys (Co-ordinator) took more of a central role following Mrs McConkey’s secondment. An action plan 

outlined the development of several key areas.  

 

A Primary 1 Reading Morning did take place just before lockdown and this was well supported by 
parents. The Book Fair at the beginning of March was a huge success and many additional picture books 

were purchased with the commission from the sales. The ‘Disney Breakfast’ was a new venture in March 

and complemented the whole school focus on World Book Day – this was well received.  
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P3 and P4 pupils and their parents were involved in a very successful Paired Reading programme. A 

Phonological Awareness information evening was organised in October - this involved P1 parents from 
here as well as our partner school, St. Patrick’s P.S. Mullanaskea and was facilitated by our speech and 

language therapist, Mrs McCann.  There was very good feedback.  

 

Numeracy: The promoting of further problem solving strategies continued to be a core area of focus. All 

practices in this area have been thoroughly reviewed and written documentation has been updated by Mrs 
Coulson (Co-ordinator) who took more of a central role following Mr McFarland’s leaving. An action 

plan outlined the development of several key areas. 

  
‘Maths Week Ireland’ was also promoted in October. In a Primary Mathematics Challenge, a large 

number of our children were acknowledged with certificates. Many staff also attended a mathematics 

workshop as part of the joint schools’ staff development day in January.  

 
P2 and P5 pupils and their parents were involved in a very successful Paired Mathematics scheme. To 

complement this, an NSPCC Number Day in February was well supported and used to raise funds for the 

charity.    

 

Information and Communication Technology: This area continued to be well profiled. An action plan 

outlined the development of several key areas and some in class support was organised.   
 

Mr Rainey worked alongside Mrs Hurst (Co-ordinators) to review/develop practice.  Staff were given 

some support to continue with more CCEA ICT assessment tasks (in class support) and in order to 

develop things further it was considered good practice to focus more on long term guidance for staff to 
follow – addressing both skills and curricular areas. Digital practices were also reviewed and the children 

were exposed to events such as Safer Internet Day.  

 
The COVID-19 lockdown period required all staff to increase their ICT skills to facilitate home learning 

and were well supported by the ICT Co-ordinators. The P7 teachers utilised Google Classroom and all P1 

to P7 parents were guided to many other links – using Education City, Bug Club, Oxford Owl etc. The 

weekly approach was more effective in that tasks to be completed were very specific and following regular 
checks this was the preferred approach as relayed by parents. Many staff also uploaded videos etc. to aid 

the teaching strategies.  

 

Other areas to complement the curriculum: Different year groups exchanged classes to offer subject 

specialisms – Music, ICT and Drama for example. Several tutors/coaches were also used to promote P.E. 
and Games.  

 

As an extension of the curriculum Spanish lessons were delivered to P4, P5, P6 and P7 classes by Mr 

Alonso.  These proved to be very popular.  

 
Support from Mrs McDowell for P2, P3, P6 and P7 classes with Drama continued and the Konflux 

Theatre engaged with the P6 classes in early March – ‘Play in a Day’.  

 
An Education Authority organised ‘Musical Pathways to Learning’ programme operated in the P1 and P6 

classes – this entailed weekly visits from a music specialist to deliver lessons in each classroom. School 

funded the cost of this programme.  

 
Last Christmas the P4 children excelled themselves with an ambitious evening performance of ‘Light, 

Camel Action 2, The Sequin!’ and several assemblies were organised for parents/relatives earlier in the 

year. The P1, P2 and Language Centre sing-a-longs at Christmas were also well received – the turnout of 
parents and relatives was excellent.  
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For the Leavers’ Assembly the P7 children revisited the school and experienced a socially distanced 

carousel farewell event. After a lengthy period apart and an abrupt end to primary school, this enabled the 
P7 pupils to be in each other’s company and the feedback was positive.  

 

The pupils in the P1 to P7 classes attended a Devenish College Pantomime in December and enjoyed the 
experience. 

 

The school extended its healthy initiatives – Fruit Fridays, Healthy Breaks and these were complemented 

by an increased profile/participation in physical exercise and general well-being.  
 

The successful ‘Playground Pals’ scheme at lunchtime continued to operate and more activity based 

learning at playtimes was developed. Occasional activity based days continue to operate in the 
playgrounds – again, supported by ‘Playground Pals’.   

 

The work of the School Councils was extended further by Mrs Courtney and Mrs McGarry. As well as 

renewing the school Eco Flag, the Shared Education programme allowed for some collaborative council 
work with pupils from St. Patrick’s P.S., Mullanaskea. Several ventures were organised as a result. For 

example, a joint ‘Peace Proms’ choir performance in the SSE Arena, Belfast and joint Gaelic lessons for 

the P7 pupils were popular additions.  
 

Mrs Murray (P.E. co-ordinator) did much throughout the year to heighten the profile of Physical 

Education and Games. She initiated many focused events during lockdown – all aimed at increasing 

physical activity but also promoting a positive mental health message.  A Virtual Sports Day and regular 
coaching lessons were well received.  

 

Senior pupils took part in some sporting activities but due to lockdown missed out on the bulk of these.  
 

The P4 to P7 children attended swimming lessons on a staggered basis and the cost continued to be 

funded by school.   

 
The support provided by Mr McCleery in coaching the boys/girls at mini-rugby was much appreciated.   

 

The Multi-Sports initiative by Mr McConkey (Coach) excelled and large numbers of P1 to P7 children 
were once again keen to attend. This proved a popular addition to the programme.  

 

The Football after school coaching sessions were given much input by Mr Blair (parent).  

 
A Cycling Proficiency scheme was organised via Google Classroom.  

 

To complement many topics teachers arranged visits to a variety of venues in Fermanagh and elsewhere 
in the province – clearly by ending the school year in March these were greatly reduced.  

 

The staff in Enniskillen Museum were well utilised and many trips/talks greatly enhanced the curriculum.  

 

The Induction/’Settling in’ programme for the new intake was developed with effective home - school 
links being seen as a major priority in settling children into school. The parent mornings focusing on Play 

and Reading proved to be popular. The P6 ‘Buddies’ scheme was well received when the P1 and P6 

children met up from time to time.  
 

On-going links were maintained with Enniskillen Nursery School and the other pre-school centres – their 

support was much appreciated. Mrs Murray played a key role in developing the induction programme and 

received excellent co-operation from Mrs McClure and the classroom assistants.  This year again the P1 
teachers organised a series of ‘Come and Learn Through Play’ sessions – on selected Friday afternoons 

many four year olds and toddlers accompanied by their parents were able to avail of regular play sessions 
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in the P1 classrooms. These proved to be very popular and served as a lovely social and interactive 

occasion for all concerned.  
 

For new P1 pupils a socially distanced ‘drop in’ induction session was organised in late June. This helped 

the new intake of children to become better accustomed with their new environment and with the staff in 
Primary One. Older children also linked with the pre-school children by writing letters to tell them a little 

about the school. A new information leaflet was phased in – this encompassed photographs of key people 

etc. and was sent to the pre-school children in August 

 

School in the Community:  
 

Good links were established with Willowbridge School and Riding for the Disabled. Several children 

availed of the experiences on regular occasions.  
 

The P5 children accompanied by their teachers entertained the senior citizens at the Tempo Road Nursing 

Home; P3 children entertained the younger children in the Nursery School. The P4 and P6 children sang 

in the First Trust Bank, the ‘Buttermarket’ and in some local Nursing Homes. P3 to P7 classes sang in 
TESCO for Christmas shoppers and took part in a South West Acute Hospital Carers’ Carol Service held 

in the Killyhelvin Hotel.  Several events in the local churches were also supported.  

 
Fermanagh Feis was well supported and a large number of our children excelled in various categories – 

sadly lockdown cut short much of the competition.   

 

The school choir took part in the Peace Proms in the SSE Arena, Belfast and helped support various 
community events.  

 

The integration of the children in the Language Centre with those in the main school has continued and 
forms an important part of school and Language Centre policy.  The 4/1 Model again operated 

successfully throughout the year. This requires Language Centre children to attend their mainstream 

school every Friday. The scheme was well supported by Centre staff and by the majority of mainstream 

schools affected.  
 

Primary 2, 3, 4, 5, 6 and 7 classes were involved in Shared Education programmes with St. Patrick’s 

Primary School, Mullanaskea. These were funded following a successful application to the DSc Signature 
Project.  The links with St. Patrick’s P.S. continue to be well embedded, sincere and beneficial to all 

concerned and enhance the ever integrated/inclusive pupil, parent and staff ethos the Model School has 

valued and nurtured for many years. New ventures enhanced the programme but sadly COVID-19 had a 

huge impact on the roll-out of the various programmes.  
 

Mrs McCartney facilitated First Holy Communion (P4) classes in the school and a member of staff 

accompanied a group of P7 children to a local school in order to prepare for their Confirmation. With the 
helpful co-operation of the parish priest, parents and staff in local schools the preparatory lessons were 

delivered in accordance with the guidelines. 

 

Several teams competed with much success in Road Safety and Credit Union quiz competitions and were 
highly ranked. 

 

The P.S.N.I. visited school on several occasions to address different classes on personal safety and internet 
awareness.  The P7 children took part in personal safety programmes and in a ‘Bee Safe’ workshop in 

Lisnaskea.  

 

Visiting performances to the school included the Banyan, Konflux and West Midland Theatres.  
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Action Cancer, Dairy Council and Energy Efficiency groups provided much support to school in one way 

or another and their talks were particularly informative.   
 

The Royal British Legion Poppy Appeal was supported and a wreath was laid on behalf of the school at 

the War Memorial on Remembrance Sunday.  
 

Throughout the past year the school hosted a number of students/parents on work experience and 

placement for training. Several parents also gave generously of their time when helping in class and with 

trips. In this way the Model continues to perform the role allocated to the Model Schools when they were 
first established - in the training of young people to become teachers and carers. A strong link has been 

established with the South West College and in addition to hosting students the P5 children attended 

several themed events, organised by College staff/students.  
 

The School Health Service gave much support throughout the year. Many staff were trained in aspects of 

First Aid and received refresher training e.g. Epi-Pen, Diabetes. The P1 children were all screened and all 

P1 to P7 children were offered the Influenza Vaccination during a morning’s clinic. On occasions the 
school premises were used by the Western Health Trust to offer medical training for staff from a large 

number of schools in Tyrone and Fermanagh.  

  
The kitchen staff continued to provide an array of lunches for pupils and staff.  A number of breakfast 

mornings were also organised. During the year Mrs Ruby Graham (Cook) and her staff organised various 

special events including themed days based on Hallowe’en and Christmas. Mrs Graham retired and was 

replaced by Mr Darrell Maguire. The staff are to be congratulated on the standard and variety of food 
served. Breakfast mornings were also a regular feature in the school calendar and were well supported.   
 

The new school build continued and despite a short setback due to COVID-19 much progress by 
Woodvale Construction has ensued during the year.  
 

This Governors’ Report relates specifically to the last school year (2019-2020) and attempts to cover most 
areas of school life. Clarification can be sought on any of the above points by contacting Mr Glass. 

Apologies if key events/names have been omitted from the report or if parts are repetitive/contain errors – 

this was not intentional. 

 

Thank you for your continued support of the school 


